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TEH#E (Code Of Conduct)

1.0 H#Y(Purpose)
L1 BT~ FFO A S VR T FERES - R [ LA -
To establish correspond the humanely and safe working environmental, to
drafted this specification.

2.0 #il#(Scope)
2.1 AN F G THBARREL E ARG LA R AR FEHE I 21 Ak A s B
AL NS
This standards for our company’s all of employees, otherwise, the Code may be
subsequently applied by that business to supply chain and subcontractors.

3.0 EFi(Definition)
AHERNFRFEL T RSP - AR R R — e B AEnR S B 1 - Frs [ 2194538
B - AR E R B E i -
This standards called code of conduct, described a company is basis a legal manage
environmental. And has ensured it will implement effectively for drafted each
specification.
4.0 #FEE (Authority and Responsibility)
AR H ARSI IR T A EE G
This standards only released from general manager office.
50 W% (Content)
5.1 Z%TfH#E(The labor standards)
511  H e (Freely Chosen Employment)
INFEZER IR AT R sioa 558, - RS EESE T~ 2955 TR eSS 5 -
i TARRE R H AR - Sl H & TAEE R R T RUERITEIE & A H ik
FIRERI] o 23 FIZ8 (R PR AT IR 25 8 B AT RS - AT S Asemet o Ot
DU~ ST ATE ~ B eSS - v S - R T AT
REAIGRE PSS -

Forced bonded or indentured labor or involuntary prison labor is not to be
used. All work will be voluntary, and workers should be free to leave upon
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reasonable notice. Workers shall not be required to hand over
government-issued identification, passports or work permits as a condition of
employment.

5.1.2 °‘3¥§’a1§§ﬁH$I(Child Labor Avoidance)
AT BN e 3 T > ANEYETHCE A 3 TRt ERs 515 - Ih

i LT FEENYE 7R o R BUE R BUE -
No person below the age of 16 is employed by the supplier, if the local legal
minimum age for work is higher than 16, the supplier employs no one
younger than the legal minimum age.

51.3 T/ERFR(Working hours)
T H RIS DA ROMTIEIRS R S A st 8 i BB e i B KPR = Rl K
JERFT B TRDIRE—XK -
Monthly working hours are not to exceed the maximum set by local law.

Further, overtime, must be follow the law of government. Employees should
be allowed to rest a day at least in a week.

514 HEAFEF(Wages and Benefits)
YATRS B TR TE ERFS P ) TE SR EER AR T & ~ IRy
[EIFIEE @A BRI ER » R E AR ERRUE - USRI =R
HIIIPEE R A A B TPE L& - AMEAFFA ARG MR TEHIER -
All employees of the supplier shall receive the greater of the legal minimum
wage and benefits or the prevailing wage and benefits in the industry, with a
written accounting given to the employee during each pay period clearly
indicating the employee’s compensation and indicating any deductions from
the employee’s pay, supplier agrees to pay higher hourly rates for late shifts

than for normal shifts, the supplier may not deduct penalties for disciplinary
infractions from employee wages.

515 AN kfr#E(Humane Treatment)
MG B T I GBI - RIS - PRRESRT - #5511 K
H R BETHEERE AT AR AT HAR S -
There is to be no harsh and inhumane treatment, including any sexual

harassment, sexual abuse, corporal punishment, mental or physical coercion
or verbal abuse of workers: nor is there to be the threat of any such
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5.1.6 A (Non-discrimination)
INFEIAMSIARE LG ~ R~ o~ PR~ PR~ AR R 8 (B B
TEIRA ~ ik E E BCE MR IRIRI S RS S (AT Tt~ REERIRZ RS )
HRIEGRE T o 5346 » T B LA EZ B B S A -
Companies shall not engage in discrimination based on race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political
affiliation, union membership or marital status in hiring and employment
practices such as promotions, rewards, and access to training. In addition,

workers or potential workers should not be subjected to medical tests that
could be used in a discriminatory way.

5.1.7 HrhfSiit(Freedom of Association)
S TS i [T 2 BRI A A T e 2 B A R T 0 P e R e e R Fz
AR TTE o ZEMEGE B T2 NECR2 055 TR - SRIERPITRER] - 4K
EHRE - B TAERAESZ SN, AT RS T e ~ (R R el DU
HIBHE - B T HERES A BHIRE TARGROEAIE B feim - A& LHAE - B
Bk -
Open communication and direct engagement between workers and
management are the most effective ways to resolve workplace and
compensation issues. Business is to respect the rights of workers as join or
not join labor unions and bargain collectively as they choose. As provided by
law, employees who become worker representatives shall not be the subject
of discrimination and shall have access to management and co-workers in
order to carry out their representative functions. Workers shall be able to

communicate openly with management regarding working conditions without
fear of reprisal, intimidation or harassment.

5.2 {EEHiZ 4> (Health and Safety)
521 %244 (Occupational Safety)
BB TR ARG ERB ekl (ATEE AR A EAEE ~ K ~ H -
T~ FMERIRE YR b ) o U AR ~ TRl s ER e 7
REML IR CEFEBIEETR) INEVE S - AEfabsii A aegan B ks
PR - HERZRG B LIt E M AR S o M EE T B T
BOSH - 12H
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Worker exposure to potential safety hazards (e.g., electrical and other energy
sources, fire, vehicle, and fall hazards) are to be controlled through proper
design engineering and administrative controls, preventative maintenance
and safe work procedures (including lockout/mark). Where hazards cannot be
adequately controlled by these means, workers are to be provided with
appropriate personal protective equipment. Workers shall not be disciplined
for raising safety concerns.

522 XL JErgtHH || (Emergency preparedness)
JEE SRR B T O RS e B e s sl N PR R e AR s B R
i/ MERE > AURE © BSOEER WA B TR R - B TREIRIEER ~ W5
K SEPEHTFHIITTRE i ~ Feo0 BB Rei o S A A 131 -
Emergency situations and events are to be identified and assessed, and their
impact minimized by implementing emergency plans and response
procedures, including: emergency reporting, employee notification and

evacuation procedures, worker training and drills, appropriate fire detection
and suppression equipment, adequate exit facilities and recovery plans.

5.2.3 G EN Y% (Occupational Injury and Iliness)
HilE TR AR ACE B ~ B HEATTHYIRSE G E RS - A+ EEARC ek AT
PIRZED 5 $EALL B IGHR B EER An Ay 5 I fase A I DRI B TR TR Bt DAY R
HIFIA S BB E R -
Procedures and systems are to be in place to manage, track and report
occupational injury and illness, including provisions to: a) encourage worker
reporting; b) classify and record injury and illness cases; c) provide necessary

medical treatment; d) investigate cases and implement corrective actions to
eliminate their causes; and d) facilitate return of workers to work.

524 T4k (Industrial Hygiene)
JEFRA ~ SR EER: ~ V)LL) AE B LA R s 2 - e T
FERA S B T Bk e el faba iy - MERS VRSN B de e B AL75E 1]
o
Worker exposure to chemical, biological and physical agents is to be identified,
evaluated, and controlled. When hazards cannot be adequately controlled by
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engineering and administrative means, workers are to be provided with
appropriate personal protective equipment.

525 #8455 E(Physically Demanding Work)

5.2.6

5.2.7

JEFTA ~ FMAAIRE e SRS 25 EhAG B AT AR se 2 AR N TGS R AR
FEEEY) ~ MR MG R v A B e R R 2l A
Worker exposure to physically demanding tasks, including manual material

handling and heavy lifting, prolonged standing and highly repetitive or
forceful assembly tasks is to be identified, evaluated and controlled.

a2 4% (Machine Safeguarding)

JEFSTF2E N BTl PSR BE Y ER R 0GE. ~ Ihmhde i LR e » G et
HAEFTHERE -

Physical guards, interlocks and barriers are to be provided and properly
maintained for machinery used by workers.

fa & 2% (Dormitory and Canteen)

JE B B TR by i AR IR e ~ WK B /K DR B TR A AR Y B i TE O A 7o
RO o PEHLTY B A S ERZIT ~ 22 > W BT ~ Fofo iR R s
EHRLAZEH]

Workers are to be provided with clean toilet facilities, access to potable water
and sanitary food preparation and storage facilities. Worker dormitories
provided by the Business or a labor agent are to be clean, safe, and provide

emergency egress, adequate heat and ventilation and reasonable personal
space.

5.3 EiEE(Environmental)
(e R T BB A H AR BRI e B R f/ ] RIS R A SR (R
L4 o [alREfEE A 1SO14001 - OHS1800 & 24 ©
In Business operations, adverse effects on the community, environment and
natural resources are to be minimized while safeguarding the health and safety of

the public. Recognized management systems such as ISO 14001 - OHS1800
should be implemented.

5.3.1

IR AT AR 5 (Environmental Permits and Reporting)
JESER PR BRI EREE R AT CHIATHES o] ) G55 - MEERI ORI HER T80

BITH H12H
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BT H PR PR 20K

All required environmental permits (e.g. discharge monitoring) and
registrations are to be obtained, maintained and kept current and their
operational and reporting requirements are to be followed.

532 JSYLTHBARIE JEE#(Pollution Prevention and Resource Reduction)
JELEIRH B EE B (WIS ~ MR 28 - bk ~ Bk B AR
B~ FAEATEAR B AR A B E BRI EAE R - AR KAIRE
Ut o
Waste of all types, including water and energy, are to be reduced or
eliminated at the source by practices such as modifying production,

maintenance and facility processes, materials substitution, conservation,
recycling and re-using materials.

5.3.3 G=E¥)E (Hazardous Substances)
JEE A BRA B2 8 DA R AR R B Fh e e Bty LA - DAREECR
HoZr B~ Sy ~ o7 ~ /RS AR AR & o
Chemical and other materials posing a hazard if released to the environment

are to be identified and managed to ensure their safe handling, movement,
storage, recycling or reuse and disposal.

534 FE/kFIEHE FeEEY)(Wastewater and Solid Waste)
EBHR A R E L Al » FEFN SR EA ~ PERIRIBEE © &% ~ TN T LA S A
A et TR A A KR S B 5
Wastewater and solid waste generated from operations, industrial processes

and sanitation facilities are to be monitored, controlled and treated as
required prior to discharge or disposal.

535 Z25 B (Air Emissions)
TEPHICZ T - FEF ORI ~ Ban - PETMIR B RS s AR R A H b
EREEN ~ SRER ~ SR ~ DIk ~ RARVEREIL SR BE N DU R GEEI ZE S 22 SR R
J o FE dty L RE PR R R MR A AL ER Y - P SRR~ R EE
IR A VIR R, MEAEHRT s R e - S TR ~ PR
gl
Air emissions of volatile organic chemicals, aerosols, corrosives, particulates,
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ozone depleting chemicals and combustion by-products generated from
operations are to be characterized, monitored, controlled and treated as
required prior to discharge.

5.3.6 p£htraEfRE(Product Content Restrictions)

e G TATA A RHAS I BCE IR E VI E AT AR AR SRR R
R E AR IR - (SR M R e P G R AT G & P IR &
VVEE TR EOR -

Business is to adhere to all applicable laws and regulations regarding
prohibition or restriction of specific substances including labeling laws and
regulations for recycling and disposal. Business is also to adhere to processes
to comply with each agreed-upon customer-specific restricted and hazardous
materials list.

5.4 EH 2% (Management System)
IN AT —EE PR - DU RIS NI A SR il BT O DBl o 2
K AGREFFEUGE - RS RMIEA S DUN 2
Business shall adopt or establish a management system. The management
system shall be designed to ensure compliance with applicable laws, regulations
and customer requirements related to the Business’s operations and products. It

should also facilitate continual improvement. The management system should
contain the following elements:

541 /\AE]H#EE(Company Commitment)
NEER I IRE RS B S PLEST -

Corporate social and environmental responsibility states affirming Business’s
commitment to compliance and continual improvement.

542 EHIEHE (T (Management Accountability and Responsibility)
INEER R PR DAECRANE B R A T
Clearly identified company representatives are responsible for ensuring

implementation and periodic review of the status of the management
systems.

543 AR 5K (Legal and Customer Requirements)

FOH - 12H
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B EBHHBAERNT - FEREEIGEAT BiR A AR - DUEEETT 5 [FIRF L Rh sk H
BT
Identification, monitoring and understanding of applicable laws, regulations
and customer’s requirements is necessary to each sale-department.

544 JElfmEME A E S P (Risk Assessment and Risk Management)
INHINERIER T E EHRE e - DABEREH RN ~ WA 28 2S Te  fgr
Process to identify the environmental, health and safety and labor practice
risks associated with Business’s operations. Determination of the relative
significance for each risk and implementation of appropriate procedural and
physical controls to ensure regulatory compliance to control the identified
risks.

545 fuEHEfis T EIR R Y s H 22 (Performance Objectives with
Implementation Plan and Measures)
N F RS E A T (AR BB A » DUSEFTERTRY -
Written standards, performance objectives, targets and implementation plans
including a periodic assessment of Business’s performance against those
objectives.

546 £%7(Training)
R T A mlBER K AR 5 R Al HEES £ B TAG T30 5 Y 205 IR -
Training programs for managers and workers in order to implement

Business’s policies, procedures and improvement objectives.

54.7 JHE(Communication)
TSR~ P2~ I - MRS GBS AN A FIEE T - HHERLU
P B E A A B A -

Process is for communicating clear and accurate information about Business’s
performance, practices and expectations to workers, suppliers and customers.

548 =T [ZeEf12:E1(Worker Feedback and Participation)
N FFERE M En ARy o DAR AR B T EAST IR 3R S s T -
Ongoing processes to assess employees’ understanding of and obtain

feedback on practices and conditions covered by this Code and to foster
continuous improvement.

FI0OH 12 H
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549 FiZHL7ME (Audits and Assessments)
I3 EE BN E FREM - DUECRIF OB HRE RN K ~ ARIHI N AR LS 6
R S BRI B AT EEOK
Periodic self-evaluations to ensure conformity to legal and regulatory

requirements, the content of the Code and customer contractual
requirements related to social and environmental responsibility.

5410 & IFH5HfE 7 (Corrective Action Process)
INFERERR 7 R IE AT SN ME ~ Aty ~ E R R A &
IE -

Process is for timely correction of deficiencies identified by internal or external
assessments, inspections, investigations and reviews.

5411 a{F1EC#k(Documentation and Records)
O\ F JERENT A RIRC S, - DUHECRE ST RIS » R A 2K, Rl 20 PR i s
Creation of documents and records ensure regulatory compliance and

conformity to company requirements along with appropriate confidentiality to
protect privacy.

5.5 E{EMI#HI(Ethics)
RS 1 e o & SR BRI 111 - DS ER RmhiE - &
To meet social responsibilities and to achieve success in the marketplace,
Business is to uphold the highest standards of ethics including:

551 &2 k(=(Business Integrity)

SEG N AR S - Comply with the company’s operating concept.
55.2 M E Tz (No Improper Advantage)

LEPRIFE R G B L pg A R A P A B 2 AN T E R4S -

Bribes or other means of obtaining undue or improper advantage are not to
be offered or accepted.

553 & Bi(Disclosure of Information)
INFIEAK i BRI A B A O 5 Bl mlEnh A > DUFIARRE -
Information regarding business activities, structure, financial situation and

performance is to be disclosed in accordance with applicable regulations and
prevailing industry practices, or disclosing on company’s internet for

HENHEH HE12HE
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reference.
554 Ik pERELRE (Intellectual Property)
INFIFETEEEAERAERE - WORFLESHERE - HALT ARG -
Intellectual property rights are to be respected; transfer of technology and
know-how is to be done in a manner that protects intellectual property rights.

555 INPaghy ~ FEERTBa(Fair Business, Advertising and Competition)

WETE A T) ~ e AR s PO ET HEFR L PR P ISR -

Standards of fair business, advertising and competition are to be upheld.
Means to safeguard customer information should be available.

556 B 4# (Protection of Identity)

JEAE T IR A PR R MR - kS - (RSO R T -
Programs that ensure the protection of supplier and employee whistleblower
confidentiality are to be maintained.

55.7 it 22 (Community Engagement)

SN2 L R ) > DA B S AR e -

Programs that ensure the protection of supplier and employee whistleblower
confidentiality are to be maintained.



